
 

 
 

Rooted in Christ and Catholic tradition and under the guidance of its patron St Edmund, the College aims 
to realise the God-given potential, in body, mind and spirit, of all members of its community through 

service and leadership.  
 

Avita Pro Fide! 
 

 
 

Appointment of 
 

HEAD  
 ST EDMUND’S COLLEGE 

WARE 
 

Required for September 2019 
 
 

Closing date for applications: 31st January 2019 (12 noon) 
 

 
St Edmund’s College 

Old Hall Green 
Ware 

Herts SG11 1DS 
 

Telephone: 01920 824335  
  

Email: hr@stedmundscollege.org 
 

We are committed to ensuring the welfare and protection of pupils in our care and this commitment is a 
fundamental part of the role of every person employed by the College.  All candidates will be required to 

undergo an Enhanced DBS, as well as all other pre-employment checks prior to appointment being 
confirmed. 

 
We may take up references before shortlisting has taken place, which will include questions about past 

disciplinary actions or allegations in relation to behaviour with pupils and may approach previous 
employers for information to verify qualifications and experience.  

mailto:hr@stedmundscollege.org
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Appointment of Head 
 
The Governors of St Edmund’s College invite applications from practising Roman Catholics, who are 
university graduates and who have an educational qualification, for the post of Head of the College.  The 
vacancy has arisen due to our current Head, Paulo Durán, accepting a role abroad, having been with the 
College for nine years.  
 
The Governors are seeking a principled and effective person with proven ability in school management 
and education and the ability to articulate and promote the vision for the College in collaboration with the 
Governors.  It is essential, if these aims are to be achieved, for the Head to be able to inspire, lead and 
support staff, pupils and parents. 
 

The College 
 
History and Status 
 
St Edmund's College is a Roman Catholic, fully co-educational, independent, boarding and day school for 
pupils aged 3 to 18.  The College is constituted under a charitable trust established by the Archdiocese of 
Westminster.  Cardinal Vincent Nichols, Archbishop of Westminster, is its President and Patron. Under the 
terms of a trust deed there is an instrument of government that authorises the Governors to administer 
the College.  The Chair of Governors is appointed directly by the Archbishop, who also approves the 
appointment of the Head. 
  
In 1568 Cardinal William Allen founded the English College at Douay in Northern France.  Its purpose was 
to provide a Catholic education and training for the priesthood for young English men during the 
Elizabethan persecution.  For more than two centuries the College produced people willing to give their 
lives for the Catholic Faith in England.  When the English College at Douay was dissolved during the French 
Revolution, some of its refugees came to Old Hall near Ware, Hertfordshire.  A clandestine Catholic College, 
originally founded in Hampshire in the 1640s, was already located there.  
 
On 16th November 1793 the refugees from the English College in France and the College boys, from what 
had been known as the 'Old Hall Academy', were merged into one College dedicated to St Edmund, whose 
feast day it was. For the succeeding two centuries the College has sought to inspire its pupils with 
St Edmund's scholarship and faith.  
 
In 2018 St Edmund’s celebrated its 450th anniversary. 
 
Aims 
 
St Edmund’s is committed to ensuring the welfare and protection of pupils in its care and this commitment 
is a fundamental part of the role of every member of staff and is furthered with a full training programme, 
to be both completed and supported by the Head.  
 
The teaching at St Edmund’s strives to: 

 provide an education for the whole person in the intellectual, physical, emotional and spiritual areas of 
life;  

 reflect the scholarship of St Edmund by offering a balanced and challenging curriculum for each 
individual;  

 show concern for all within the St Edmund’s community, demonstrating its commitment to be truly 
Christ-centred in all that it does, ensuring that the pupils’ experience of relationships within 
St Edmund’s reflects the Gospel maxim, “love thy neighbour as thyself”;  
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 use its enriching Catholic heritage to make prayer, worship and liturgy a central part of the lives of all 
in its community;  

 create a meaningful and effective interaction between St Edmund’s and home and the wider 
community to prepare pupils to make their way in the world but also to make a difference to the world.  

 
Today, St Edmund’s offers not simply an education for Catholics but a Catholic education, welcoming people 
of all faiths and none, ready to embrace the values that have made St Edmund’s and its predecessors such 
a successful seat of learning for 450 years. 
 
The Post 
 
The Head is responsible in the first instance to the Governors for the overall management of the College 
and reports formally at the main board meetings.  The Board and its four Sub-Committees - PR and 
Marketing, Academic, Finance and Prep - normally each meet once a term.  The Head participates fully in 
these meetings.  
 
The Head has overall responsibility for the whole College, supported by the Senior Leadership Team (SLT). 
This includes the Prep School, which has its own Head, who manages it on a day-to-day basis and reports 
to the Head of St Edmund's College.   The present Head of the Prep School is Mr Steven Cartwright, who 
was appointed in September 2013.  
 
The College organises a Summer School for international pupils during the summer holidays, for which the 
Head has overall responsibility. It is fully accredited by the British Council and subject to the British Council’s 
inspection programme.  The Summer School has boarding accommodation for all pupils and is organised by 
the Director of the Summer School who reports directly to the Head.   However, this does not entail an 
obligation to be present at the College during the Summer School to the detriment of the Head's holiday 
entitlement. 
 
The ability of the Head to make fair and incisive decisions will contribute towards the success of the College. 
 
Core Purpose 
 
The Head is the leading professional in the College.   The College includes the College and the Prep School.  
Accountable to the Governors, the Head provides vision, leadership and direction for the College and 
ensures that it is managed and organised to meet its aims and targets.  The Head, working with others, is 
responsible for evaluating the College’s performance to identify the priorities for continuous improvement 
and raising standards; ensuring equality of opportunity for all; developing policies and practices; ensuring 
that resources are efficiently and effectively used to achieve the College’s aims and objectives and for the 
day-to-day management, organisation and administration of the College. 
 
Religious Life  
 
The College is very fortunate to have Fr Peter Lyness as its Priest in Residence.  We pray together either in 
our tutor groups or in Chapel each day as well having a short prayer at the start of each lesson.  The themes 
that we choose for our prayers follow the themes of the Liturgical Year.  
 
We also have on our SLT a Senior Teacher in Charge of Religious Life who works with a team of staff, pupils 
and parents to encourage all members of the community on their spiritual journey.  
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Pupils 
 
Pupils are admitted to the College by means of entrance examination, normally at age 11.   There are also 
transfers from other schools at 16 into the sixth form.  Through its Scholarship programme, the College 
seeks to encourage pupils with academic, sporting, artistic, musical and 'all round' abilities to attend the 
College, even if they are from families of limited means.  Each year the Governors set aside a fixed sum to 
be used for scholarships and bursaries.  The Head is responsible for allocating scholarships and bursaries. 
 
At the last Independent Schools Council Census (January 2018), there were 856 pupils on the roll, of whom 
160 were in the sixth form and 216 in the Prep School. Boarding numbers were 130. 
 
Boarding is an integral part of the educational experience that St Edmund's offers and pupils have the 
option to join as full boarders from age 11 years.  The College has a long and successful tradition of 
welcoming pupils from all over the world and its international pupils are integrated into every aspect of 
College life.  
 
Each year the College is successful in placing its pupils on courses at some of the best universities. 
 
At A-level for 2018, 70% of our pupils gained A* - B grades, of which 41% were A*- A grades or the 
equivalent. Further Mathematics A Level pupils achieved 100% A*-B grades and Mathematics pupils 
achieved 79.3% A*-B grades.  Our English Literature A Level pupils secured a remarkable clutch of 92% 
grades at A*-B 
 
2018 also saw the College’s best ever GCSE results, with 90% of our pupils gaining A* - C (inc 9-4). 
 
Pastoral Structure  
 
The Head of Elements looks after the youngest pupils at St Edmund’s College.  The two Co-Directors of 
Rhetoric look after the sixth form pupils and help them look forward to the next stage in their education.  
 
All pupils in the College are enthusiastic and loyal members of a House.  There are five Houses, each named 
after someone important in the history of the College:  Challoner, Douglass, Pole, Poynter and Talbot. 
 
Staff  
 
There are currently eighty two full-time teachers and ten part-time teachers within the College and Prep 
School.  There is one Senior Deputy Head and a Deputy Head Pastoral/Registrar, four Assistant Heads 
(Community Life, Pastoral, Teaching & Learning and Academic), two Co-Directors of Rhetoric, and a Head 
of Elements (Year 7).  Our SLT currently comprises 16 members of staff, including teaching and non-teaching 
staff members. 
 
The administration and financial control of the College is under the leadership of the Bursar, and in 2018 
we have also welcomed a new Clerk to the Governors.   Working together, our Accounts, Administration, 
Data, Domestic, Estates, Grounds, HR, ICT, Infirmary and Technician Teams, provide numerous professional 
skills and work alongside our teaching staff to ensure that the College provides the best possible education 
for its pupils.  
 
We have a Director of External Relations and an Overseas Marketing Manager, who are responsible for 
marketing the College at home and abroad and they are supported by the External Relations, Admissions 
and International Departments. 
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Facilities 
 
The Head of Grounds and Building Projects Manager together ensure the maintenance of the buildings and 
400 acres of grounds that the College and Prep School occupy.  
 
There has been an extensive programme of building work throughout the College and Prep School over the 
last 10 years focused on providing enhanced teaching facilities as well as maintaining the beautiful listed 
buildings which the College and Prep School occupy.  
 
As well as the comprehensive teaching facilities, St Edmund’s College Chapel by A W N Pugin, built between 
1845 and 1853, is a fine and intact example of the late work of A W N Pugin, the premier architect and 
designer of the Gothic Revival in England. 
 
Remuneration and Benefits 
 
The position is well-remunerated and the salary offered will reflect the seniority of the post.  Private medical 
insurance is also provided.  Pupils of staff receive a percentage fee remission, both in the Prep School and 
the College.  The Governors require the Head to live on the campus in College Mead House, a six bedroom 
house within the College grounds.  The College participates in the Teachers’ Pension Scheme.  The 
appointment will be subject to a full medical examination at the expense of the College. 
 
Job Description 
 
Please see Appendix 1. 
 
Person specification 
 
Please see Appendix 2. 
 
Further information and how to apply 
 
Please download the application pack from https://www.stedmundscollege.org/information/job-
opportunities and return, along with a covering letter giving reasons for applying and suitability for the 
position, to the HR Department.  
 
Please note that it is an essential requirement that the following be returned: 
 

 Application form completed in full (including addressing all gaps in employment history); 

 Covering letter in the light of criteria identified in this Person Specification; 

 Supporting documents should be clear and concise; 

 Up to date CV;  

 Three references including a positive recommendation and reference from your current employer 
(refer to application form). 

 
If you wish to email these documents please use the following email address: hr@stedmundscollege.org  
 
The closing date for the receipt of applications is 12 noon on 31st January 2019. 
 
Interviews will take place over two days with shortlisted candidates invited to attend for the second day. 
 
 

mailto:hrdirector@stedmundscollege.org
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Appendix 1 

 
 

 
 
 

Job Description 
 

Rooted in Christ and Catholic tradition and under the guidance of its patron, St Edmund’s aims to realise 
the God-given potential, in body, mind and spirit, of all members of its community through service and 

leadership. 
 

Avita Pro Fide ! 
 

The College is committed to safeguarding and promoting the welfare of pupils and young people and 
expects all staff and volunteers to share this commitment. 

 

Role title: Head  

Reporting to: The Governors  

Hours: Full-time 

Shaping the future: 

The Head should be able to demonstrate the ability to develop a shared 
vision, which inspires and motivates pupils, staff and all other members of 
the College community.  This vision should include core educational values 
and religious and moral purpose.  
 

Job content: 

Main duties and responsibilities are indicated below. Other duties of an 
appropriate level and nature will also be required, and additional hours 
required as is reasonable and appropriate to the seniority of this position.  
These details are guides to the duties, professional responsibilities and core 
competencies.  They do not form part of the contract of employment. 
 

Main duties and 
responsibilities: 

Strategic direction and development of the College 
The strategic direction and development of a Catholic College stem from the 
educational mission of the Church which is reflected in the College’s mission 
statement and development plan. 

 To create an ethos and provide educational vision and direction which 
secure effective teaching, successful learning and achievement by pupils 
and sustained improvement in their spiritual, moral, cultural, mental 
and physical development and prepare them for the opportunities, 
responsibilities and experiences of adult life; 

 To ensure effective appraisal and monitoring systems are implemented 
for all staff on a regular cycle; 

 To implement sound management plans, underpinned by financial 
planning, which identifies priorities and targets for ensuring that pupils 
achieve high standards and make progress, increasing teachers’ 
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effectiveness and securing College improvement; 

 To ensure that all those involved in the College are committed to its 
aims, motivated to achieve them and involved in meeting long, medium 
and short term objectives and targets which secure the educational 
success of the College; 

 To ensure that the management, finance, organisation and 
administration of the College support its vision and aims; 

 To oversee,  implement and support the robust set of Policies for the 
College, in order to ensure full compliance with ISRs (Independent 
Schools’ regulations), and all relevant laws; 

 To oversee and ensure full preparation for all relevant ISI, Health and 
Safety, Home Office and other legal compliance inspections; 

 To formulate overall aims and objectives for the College and policies for 
their implementation; 

 To ensure that policies and practices take account of national, local and 
College data and inspection findings; 

 To monitor, evaluate and review the effects of policies, priorities and 
targets of the College in practice and take action if necessary; and 

 To promote the success of the College through marketing and publicity 
and some overseas travel, so as to ensure that numbers are sufficient 
for the College’s success; 

 To work with the Governors, in the development of the strategic view 
for the College and analyse and plan for the future needs and further 
development of the College within the Diocesan, local, national and 
international context. 
 

Learning and teaching 
In a Catholic school the search for excellence is expressed in teaching and 
learning which responds to the needs and aspirations of pupils and 
acknowledges their individual worth as pupils of God. 

 To work with the Governors to secure and sustain effective teaching and 
learning throughout the College and to monitor and evaluate the quality 
of teaching and standards of pupils’ achievement, using benchmarks 
and setting targets for improvement; 

 To ensure that all pupils receive a good quality education through a 
programme designed to promote a stimulating style of learning in a safe 
and healthy College environment; 

 To oversee the teaching of pupils of all level of ability, individual 
challenges and educational requirements, maintaining a thorough 
knowledge of effective and current teaching systems and practice in 
order to achieve this; 

 To ensure a consistent and continuous College-wide focus on pupils’ 
achievement, using data and benchmarks to monitor progress in every 
child’s learning; 

 To establish creative, responsive and effective approaches to learning 
and teaching; 

 To ensure a culture and ethos of challenge and support where all pupils 
can achieve success and become engaged in their own learning; 

 To be able to demonstrate and articulate high expectations and set 
stretching targets for the whole community; 

 To be able to implement strategies which secure high standards of 
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behaviour; and 

 To monitor evaluate and review classroom practice and promote 
improvement strategies to ensure that underperformance is challenged 
at all levels and ensure effective corrective action and follow up is 
undertaken. 

 
Safeguarding Children  
The Governors and the Diocese are committed to safeguarding and 
promoting the welfare of pupils and young persons and the Head must 
ensure that the highest priority is given to following the guidance and 
regulations to in this regard. 

 To ensure there are policies, procedures, systems, structures, resources 
and personnel in place to promote the welfare and protection of pupils; 

 To oversee the planning, training and monitoring of the College’s policies 
and procedures for the protection of children;  

 To ensure there are quality assurance mechanisms in place to monitor, 
review and evaluate arrangements for the protection of pupils. 

 Undertake the role of Designated Senior Manager (DSM) for the Prep 
and College. 
 

Leading and managing staff 
In a Catholic school the role of Head is one of leadership of a learning 
community rooted in faith.  The Head’s leadership should take Christ as its 
inspiration. The Head’s management of staff should demonstrate an 
awareness of their unique contribution as individuals, valued and loved by 
God. 

 To lead, motivate, support, challenge and develop staff; 

 To be a visible presence within the College, and work closely with senior 
colleagues in ensuring effective policies and procedures, and supporting 
all necessary processes to maintain a consistently high level of staff 
performance; 

 To maximise the contribution of staff, to improve the quality of 
education provided and standards achieved and ensure that 
constructive working relationships are formed between staff and pupils; 

 To implement and sustain effective systems for the management of 
staff performance, incorporating appraisal and targets for teachers, 
including targets relating to pupils’ achievement; 

 To ensure that trainees and newly qualified teachers are appropriately 
trained, monitored, supported and assessed; and 

 To put in place effective procedures to deal with the competence and 
capacity of staff; 

 To consider and support staff wellbeing in the running of the College. 
 

Efficient and effective deployment of staff and resources 
At St Edmund’s all deployment of staff, finance, material resources, time and 
energy should promote the common good of the community in accordance 
with the College Mission Statement. 

 To deploy people and resources efficiently and effectively to meet 
specific objectives in line with the College’s strategic plan and financial 
context; 

 To work with Governors and senior colleagues to recruit staff of the 
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highest quality available; 

 To work with senior colleagues to deploy and develop all staff effectively 
in order to improve the quality of education provided; 

 To advise Governors on appropriate priorities for expenditure, allocate 
funds and to ensure effective administration and control; 

 To manage and organise accommodation efficiently and effectively, to 
ensure that it meets the needs of the curriculum and health and safety 
regulations; 

 To oversee all arrangements,  for the security and effective supervision 
of the College buildings, contents and grounds, ensuring good standards 
of maintenance and safety; 

 To undertake responsibilities as defined in the Health and Safety Policy 
and ensure regular Health and Safety meetings and consistently follow 
up on all recommendations and concerns;  

 To ensure that appropriate risk assessments are undertaken before 
sanctioning and participation in any potentially hazardous activity; 

 To manage, monitor and review the range, quality, quantity and use of 
all available resources in order to improve the quality of education, 
improve pupils’ achievements, ensure efficiency and secure value for 
money; and 

 To ensure that staff are encouraged to attend INSET which increases 
their knowledge and understanding of cultural diversity and racism and 
how racism can be combated in a classroom setting. 
 

Accountability 
At St Edmund’s the Head fulfils his or her responsibilities in accordance with 
the Mission Statement.  The Head works with the Governors to fulfil the 
College’s responsibilities under Canon Law. 

 To be accountable to the Home Office as Authorising Officer and Key 
Contact of the College’s Tier 2 and Tier 4 Sponsorship Licences; 

 To be accountable for the efficiency and effectiveness of the College to 
the Governors and others, including pupils, parents, staff, and the 
Diocese and wider Catholic community; 

 To provide information, objective advice and support to the Governors 
to enable them to meet their responsibilities for securing effective 
teaching and learning and improved standards of achievement and for 
achieving efficiency and value for money; 

 To provide a weekly written report to the Chair of Governors updating 
on relevant staff, student and event matters arising; 

 To report termly and as required to the Governors on the discharge of 
the Head’s functions and the affairs of the College; 

 To create and develop an organisation in which all staff recognise that 
they are accountable for the success of the College; 

 To present a coherent and accurate account of the College’s 
performance in a form appropriate to a range of audiences; and 

 To ensure that parents and pupils are well-informed about the 
curriculum, attainment and progress and about the contribution that 
they can make to achieving the College’s targets for improvement. 
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Strengthening Community 

 To be able to build a College culture and curriculum which takes account 
of the richness and diversity of the College’s communities whilst at the 
same time maintaining the distinctive nature of St Edmund’s as a 
Catholic College; 

 To create and promote positive strategies for challenging racial and 
other prejudice and dealing with racial harassment; 

 To work in partnership with other agencies in providing for the 
academic, spiritual, moral, social, emotional and cultural well-being of 
pupils; 

 To seek opportunities to invite parents and carers, religious and 
community figures, business or other organisations into the College to 
enhance and enrich the College; 

 To co-operate and work with all relevant agencies to protect pupils; and 

 To ensure that the College promotes effective links with the local 
community and the Dioceses continues the development of close liaison 
with other local primary and secondary colleges and relevant 
stakeholders. 

 

 
 

The College is committed to safeguarding the welfare of pupils, 
therefore, all candidates will be required to undergo an Enhanced DBS check. 

 
We may take up references, before short-listing has taken place, which will include questions about 

past disciplinary actions or allegations in relation to behaviour with pupils and may approach previous 
employers for information to verify particular experience or qualifications. 
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Appendix 2 
 

 
 

 
 
 

Person Specification 
 

Rooted in Christ and Catholic tradition and under the guidance of its patron, St Edmund’s aims to realise 
the God-given potential, in body, mind and spirit, of all members of its community through service and 

leadership. 
 

Avita Pro Fide ! 
 

The College is committed to safeguarding and promoting the welfare of pupils and young people and 
expects all staff and volunteers to share this commitment. 

 

Role title: Head 

Reporting to: The Governors  

 Essential Desirable 
Method of 
assessment 

Qualifications 

 Honours Degree; 

 Qualified Teachers Status; 

 Evidence of a range of CPD activities 
relevant to school leadership and 
management. 

 Accredited further 
professional study; 

 Full, clean driving 
licence. 

 

Production of 
the 
Applicant’s 
certificates 

Experience 

Nature of the College 

 Understands the distinctive nature and 
challenges of a Catholic school. 

Curriculum / Academic / Teaching 

 Has experience in at least one 
school/college; 

 Promotes and maintains effective 
relationships within the school, parish, 
parents/carers, Governors and the wider 
community; 

 Experience of successful leadership as 
part of a Senior Leadership Team; 

 Proven track record of raising educational 
standards; 

 Experience of a key role at whole school 
level in more than one of the following:  
(1) School improvement;  (2) Quality 
monitoring; (3) Data interpretation and 

 

 

Contents of 
the 
application 
form 
 
Interview 
 
Professional 
references 
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target setting; (4) Policy development 
and implementation; (5) Boarding 
environment; 

 Experience of observing and evaluating 
the effectiveness of teaching; 

 Understanding of The National Standards 
for Head Teachers; 

 Demonstrates effective learning, teaching 
and assessment strategies; 

 Full understanding of all effective and 
current teaching systems and practices, 
which allow for the teaching of pupils 
with all levels of ability, challenges and 
educational requirements; 

 Awareness of processes that drive and 
maintain educational standards including 
school improvement, data interpretation 
and self-evaluation; 

 Understands and can set appropriate and 
challenging targets for individuals, teams 
and the College; 

 Deals effectively with poor performance 
or conflict; 

 Has high professional standards and 
expectations for self and others; 

 Has leadership experience embracing 
pastoral and curriculum (teaching and 
learning). 

 

Management / Finance / Commercial / 
Business 

 Trustworthy, dependable and resilient; 

 Understands current educational issues, 
developments, national policies, 
legislation and their impact; 

 Understands good practice in 
employment and personnel procedures; 

 Thinks strategically, giving purpose and 
direction, making things happen; 

 Communicates effectively, inspiring and 
engaging others; 

 Careful listener; 

 Motivates and empowers others to carry 
forward the shared vision; 

 Able to plan, prioritise and organise self 
and empowers others to do the same; 

 Able to interpret financial data; 

 Fosters an open, fair and equitable 
culture; 

 
 

 Experience of 
financial 
management; 

 Demonstrates 
effective use of IT 
applications and a 
school IT information 
management system; 

 Experience of 
financial planning, 
budgetary 
management and 
funding. 
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 Creative thinker, able to anticipate and 
solve problems; 

 Influences, persuades and negotiate 
effectively. 

Skills & 
Knowledge 

Pastoral (inc Boarding) / Spiritual / Catholic 
Ethos 

 Evidence of preparation for leadership of 
a Catholic school; 

 Demonstrates some of the required 
experiences in the context of a Catholic 
school; 

 Has a clear vision and personal 
philosophy of education appropriate to a 
Catholic school; 

 Understands the principles of practices of 
management, leadership and 
development of staff within a context of 
Catholic values; 

 Understands the overarching 
responsibility of the Head to inspire the 
spiritual life of the Catholic school 
community; 

 Able to demonstrate their Catholic faith 
to pupils, staff, parents and all partners of 
the College; 

 Able to lead collective worship in a 
manner suitable for the age groups 
involved; 

 Practising Catholic whose life clearly 
integrates faith with personal conduct 
and professional activity; 

 Makes a personal impact and is able to 
lead by example within the College and 
its community; 

 A team player as well as leader;    

 Self-aware and understands the need to 
continue to develop; 

 Firm, fair, good humoured; 

 Displays commitment to the central role 
of Religious Education and to providing 
opportunities for prayer, reflection and 
worship; 

 Enjoys working with and for young 
people; 

 Can provide a positive and supportive 
faith reference from a priest to whom 
you are known (by letter) – [candidates to 
indicate which parish they attend if 
reference is not from their parish priest]; 

 

 

Contents of 
the 
application 
form 
 
Interview 
 
Professional 
references 
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 Gets the best from people and teams to 
achieve high performance; 

 Understands the Catholic Independent 
School; 

 Understands the role and relationship to 
Governors;                                       

 Demonstrates commitment to Catholic 
education. 

Personal 
competencies 
and qualities 

Safeguarding Pupils 

 Demonstrates commitment to 
safeguarding and promoting the welfare 
of pupils and young people; 

 Fully satisfies all requirements for 
working with pupils and young people 
and provides all necessary 
information/documentation. 

 

 Contents of 
the 
application 
form 
 
Interview 
 
Professional 
references 

 


